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2 The pill.

¥ Goldin, Claudia, The Quiet Revolution That Transformed Women's Employment, Education, and Family.

% Global Gender Gap Report 2020, p 6.

* Selmi, Michael,Family Leave and the Gender Wage Gap, p29.

% Becker's argument is succinctly set forth in Gary S. Becker, Human Capital, Effort, and the Sexual Division of Labor.
# Labor Force Work Hours.
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¥ Marriage, Children and Housework.

0 Selmi, Michael,Family Leave and the Gender Wage Gap, p25.

4 Jessica Primoff Vistnes, Gender Differences in Days Lost from Work Due to Iliness, 50 INDUS. & LABOR RELATIONS RVW. 304, 319
(1997); see also J.P.Leigh, Sex Differences in Absenteeism, 22 INDUS. REL. 349 (1983) (presence of children under six increased absences for
women but not for men). Recent data from the Bureau of Labor Statistics indicates that women aged 16 and over missed work at a rate that was
nearly twice as high as men, though they missed less than 3.0% of their work time on average. See U.S. DEPT. OF LABOR, EMPLOYMENT
AND EARNINGS Table 44, at 219 (1998) (women had a loss worktime rate of 2.8% compared to the male rate of 1.5%). The Bureau of Labor
Statistics measured loss work for the following reasons: own illness, injury, or medical problems, child-care problems, other family or personal
obligations, civic or military duty, and maternity or paternity leave.

2 Selmi, Michael,Family Leave and the Gender Wage Gap, p27.

43 Korenman, Sanders and David Neumark. 1992. ‘“Marriage, Motherhood, and Wages.’’ Journal of Human Resources 27(2): 233 — 55.
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“ Becker, Gary S. 1985. “The Allocation of Effort, Specific Human Capital, and the Differences Between Men and Women in Earnings
and Occupations.” Journal of Labor Economics 3 (1, pt. 2): S33— S58.

5 wage penalty.

“6 “the motherhood penalty” .

47 «childbearing penalty.”

8 Grimshaw & Rubery, The motherhood pay gap: A review of the issues, theory and international evidence, p v.

49 Blau & Kahn, The Gender Wage Gap: Extent, Trends, and Explanations, p 15.
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* Weinberger, Catherine J. 1998. "'Race and Gender Wage Gaps in the Market for Recent College Graduates.” Industrial Relations. 37:1,
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52 Berendt , Littlejohn, Mike Blakemore, Al in education: learner choice and fundamental rights.
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% Blau & Kahn, The Gender Wage Gap: Extent, Trends, and Explanations, p 19.
% |bid.
% Schwab, K., The Fourth Industrial Revolution, World Economic Forum.
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% Raso, Krishnamurthy, Bavitz, Kim, Artificial Intelligence & Human Rights: Opportunities & Risks

® |jew, The future of radiology augmented with Artificial Intelligence: A strategy for success

82 Council Directive (EEC) 86/378 on the implementation of the principle of equal treatment for men and women in occupational social security
schemes [1986] OJ L225/40.

Council Directive (EEC) 86/613 on the application of the principle of equal treatment between men and women engaged in an activity, including
agriculture, in a self-employed capacity, and on the protection of self-employed women during pregnancy and motherhood [1986] OJ L359/56.
8 Council Directive (EEC) 92/85 on the introduction of measures to encourage improvements in the safety and health at work of pregnant
workers who have recently given birth or are breastfeeding [1992] OJ L348/1.

% Council Directive (EC) 93/104 concerning certain aspects of the organization of working time [1993] OJ L307/18.

% Council Directive (EC) 96/34 on the framework agreement on parental leave concluded by UNICE, CEEP and the ETUC [1996] OJ
L145/11, eventually agreed to by the UK in Council Directive (EC) 97/75 amending and extending, to the United Kingdom of Great Britain and
Northern Ireland, Directive (EC) 96/34 on the framework agreement on parental leave concluded by UNICE, CEEP and the ETUC [1997] OJ
L10/24.

% Council Directive (EC) 96/97 amending Directive (EEC) 86/378 on the implementation of the principle of equal treatment for men and
women in occupational social security schemes [1997] OJ L14/13.

87 Council Directive (EC) 97/80 on the burden of proof in cases of discrimination based on sex [1998] OJ L14/6, eventually accepted by the
UK in Council Directive (EC) 98/52 on the extension of Directive (EC) 97/80 on the burden of proof in cases of discrimination based on sex to
the United Kingdom of Great Britain and Northern Ireland [1998] OJ L205/66.
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% Council Directive (EC) 97/81 concerning the Framework Agreement on part-time work concluded by UNICE, CEEP and the ETUC—
Annex: Framework Agreement on part-time work [1998] OJ L14/9.

8 EC anti-discrimination law.

™ Council Directive (EC) 2002/73 of the European Parliament and of the Council of 23 September 2002 amending Council Directive (EEC)
76/207 on the implementation of the principle of equal treatment for men and women as regards access to employment, vocational
training and promotion, and working conditions [2002] OJ L269/15.

™ Council Directive 2004/113/EC of 13 December 2004 implementing the principle of equal treatment between men and women in the access to
and supply of goods and services, [2004] OJ L373/37.

" Directive 2006/54/EC of the European Parliament and of the Council of 5 July on the implementation of the principle of equal
opportunities and equal treatment of men and women in matters of employment and occupation (Recast), [2006] OJ L204/23.

™ McCrudden and Prechal, The Concepts of Equality and Non-Discrimination in Europe: A practical approach.

™ Council Directive (EC) 2000/43 implementing the principle of equal treatment between persons irrespective of racial or ethnic origin
[2000] OJ L180/22.

s Council Directive (EC) 2000/78 establishing a general framework for equal treatment in employment and occupation.

7 Statistical Discrimination



arg JB plomed (5y90,m0 o Shy JyS (lp Couw Gl o jle & conl (U5 g ooy o ol g lugydhe
djeind (150l &S Cal Sgpdie (Sloj HIS (lalil ) ()5 LA sl ()5 LA dom (i b (0I5 LA .l
il caslite 03,5 ol (59000 gt > 4 035 S

SEM] s slaen 45 ol 53 5 ditud JolS SleMbl 336 blo,d)S s sl 03l ad gyl Lamms IS pogie
g o Jwoio (29)5 (1Slo 4y 318l 098l (6)90 02 (s (Slyr D9 Mmlon Aia g Hliny

g e bl G el dg2g 4y el Jale g gl

oS cul opl gl 5ol 15 95 o Sl (65568 et 5 S, 4 (e (lp a5 smd 0 F) Sloj g)lol Luns s
LWL GLledls & cunl ane ol ool dlio ol sl > 5513 (5565 Gpgorte 330 OHSIS & o bawgio yobots
9 K oo S5 055 CuBlye g Ghyan lp 1y ) oy Vlatsl (b5 amgio job 4 1y S e By (a0 5l glite

A3k agse iy bleyd )8 (sl Wlgs oo by 29,5 Cpl

2 oSk S Gygo e bl p & 1) (3e8 djetd 1) QLS 4 )5 Sy (LB &S a3 e & (Sloj A pgd
o Ly b 55 55 ot (oo S 51 Jlo e @ 85 ol o ol o ) 5 o sl Ll YL sty ol
Las by glag;s ods a bl o8l LJLc QP pr gt (6,500 9 Ml Loydyls dg5 BI5 o (SO &S Wip Gl 4 cund
33l Syn LolS 81 alin gl o 53 5 g 3Sanyt |y 5 o 55 ol Jln gl 5 5 3l (555aS 3L 5 oilyly hisgs

iSn ol 1y 350 i35 latsl sl (55 (65503 5 300 (S0 oS (639000 )0 LSt 43S 93 0

il 550 (B3] 3 095 93 o bamagte (Slacigles Sl BB (U5 g Ghye byl ) glss K g)lel (aad> oD )
05k ol el 2 Gaes 4]y bl o5 (05 omitar ) oot Ol b pliee & ol (Gluabl cllB )3 L) (69050
& Jelie o seloaes Bk Sy €l e 6515 Jw Lol s 5 il s o g
2 S SIS el 1y ad e 5 dgu o0 €l Jelin 10 )15 o500 s 5l o ddye 4 e MilgS o €aild po¥ e M|

Ym0l i Wge o)l ok 4 g ol

ol o Lao s 050 Gy 2]y Glags sl 0ag pobo 4 (o)lel (aad i (ostan (hom (5355 Cdptiy b g8 s
S ySrgw d929 @0y (e St D93 Jae o3l bapl & 5 Sgde Giuteln plodie g gt
oalil Jlid leoliie 4 25 45y lp " e gian ben il pliscl j3 jlel €8 b ind ge bt 1y oliaydelyy Jless]
2635 5 0 1y g e Boiae Len cul 15 Sl (LS pliscid 13 1) egiuae ben i oslitul e b ol sl Ll 58 o

7 Aigner & Cain, STATISTICAL THEORIES OF DISCRIMINATION IN LABOR MARKETS.

" Dickenson & Oaxaca, Statistical Discrimination in Labor Markets: An Experimental Analysis.

™ Aligner & Cain., Statistical Theories of Discrimination in Labor Markets, pp. 175-87.

% Bergmann, Barbara, Occupational Segregation, Wages, and Profits When Employers Discriminate by Race or Sex.

5 05 llS Joli oladessy 45, Lials el cpl il 05 oleslite &) Cans 350 lslite 45 35 0313 3h 5065 &y ya5lel it cgily o

Lol gy ooy Sy b5 (ogase @S 93 MuasdlE s plad  slascinl coglgl aol y cpl Cpioren o)L g0 lads mud LwlS lgie Mo Ao b5
Wl (dad oo i 1y ailypo (655 &S Jladl b 08’ o oLl 3y 48" Jledl bMasl) golo Jladl b 1y 095 (sladegsy 45" Slusliie See jo
g 4I3y65 (6 i aldcianl Cuglgl I ing 03,5, «Captured» j«executed»



4 Esan Ghod wlag g 04d (hjsel g ofaye Bl &S (igilel 350 late)lS (sl hlgy g5y p &Sl b
oL ) o Sho ool &8 1) (8l 5 adegs) o cully dog b gaalar g agily @)l dile (3890 (o) sla SHg

M.a)f 5y «dly soi
S awnd —Y-Y-Y

iy D 53 &S 3503yl Cou 90 50 Yl |y At HIAS 51 Djatied cwin BIKE 5 )5 5L 0 &S s sla s

Do oo i3y
L5 5L i S5 — Y- Y-Y-¥

Slaglis 5| ()00 dn sl 48,5 1,3 laie WS 3590 45T Jebiio 5 Cilye dhudes e (Sauled )3 s slacsglis
BB job 4 VAV L 3l as 31 o)ls asldl lioman g 00 angy JBB Jeline o twis slacoles faad o JuSis |y ad
5 o) ey Jela 3 oloye 5l sl s B 55 & 065 AV JLo 3 o bghas 5 .l a8l ialS gy
2Bl (e i (il g (olno 25l 45 Baee Jelia )3 e 5 b Jelie JS )3 5 Nogy 5t loss
5 Vb o 2alyo b Jeliie ale 51 oo ey Sl 15 065 ) s sloms 5 e JELia o i e JB y3b 4 ofoe
5 oS3 By Jelin 5le sy Tane Jolio 5 o) 5 e (rrss LB oo & iz Lo v 35 e le JoLi
O yeas 65 VAV Jlo 1oyl aisli8l 5o jeiws BG slajlel p Jelin g45 50 dolpd glas biapls 45" Ldgy  awdigo
@ Jelio g Copde dy b BB 2505 g (Cuwl oiis Bl L) Wlodly ials Sloas o (o)bl Sluiy Jelin 1) 595 s
ool a3y dgng ol Ay Jelie 5 (Saile 3 eeis SLOslE 3 oS i witmen LD abye gl Ml

Tl pials Gless Sl j> (Sanles Gl g olaye s Jelia ool cowd 1L s alts pas ol ogdle
B 0 b YA Jlo o 1) (ao)d Ar) b5 Jldl 5 oYL Sgw F VA Jlo 0 byl dobd] guae sloyais ol o
3 i hoye sly JUndl g5 cphe claysdS plos 3 03,8 SIS 1) 55 (et (w3 OF) Wl 5 (103 ¥4) (Ug: oS
o5l a3l 2l YA Jlo p5 8opd WY & Ve rA Jlo 53 0o 3 10 1 i Jlidl BISS ol g3y ol b 2392 o
g ple Wlo (ladine] 5 (S el Sl Al )3 g Slodd S jate yide (Jad (lb b oS O)lee b g djeiid o5 sla)l87 )
e 351 bl ol 5> (5 & i S e )5 Slosd 5 )3 ler JELS Caman Sl e 0jgpel )15 gl (gl
g ddhaio a5 H Jore wdwy (o0 Aoy AVY g aod W @ cuip 4 Jled el g Ll 3y 0 cleas o oL;
0dy5 g gyd odes )l ¢ ybjeel wudligy gla o 3 b5 YU el b (ol yeiS 5 il @olite Hlws telyd pdaws
Ste ) 5 59l i3 )3 o5 ol bawsie el b g sl o5 (slagiS )3 & Jo 3 s Syee (o398

8 Muller, The Impact of Artificial Intelligence on Human Rights, Democracy and the Rule of Law, p 156.
B (s lia oana sl cad 8 Jald cad (San IS g 1 a8l jale ye b jale IS (55 Jal ol (San (ol 4l IS 20 lail (s IS AS i 5358 4l RS
Oe JS (e 3 5a (55518 (il J S o Jls 4ada sae 65 s 65 ka5 uSarle 55 shES (eSS (8 IS 5 Sl 5 il ‘,\i})gg\_)m'}éﬁ;ﬂx,:
15 DS Y gere 2y 8 IS e Jilia 0 (S0 IS S gl ) sl 5 JB 5 e ¢ Batil ) i 5 Jas o 1ag%d ¢ Ol g il ccly 3 cady 54l (550 gan o3
83 (e aladl (g la) asma o
https://en.wikipedia.org/wiki/Blue-collar_worker , 12:54, 13/08/1401.

8 Blau & Kahn, The Gender Wage Gap: Extent, Trends, and Explanations, p 26-27.
8 https://ec.europa.eu/eurostat/web/products-eurostat-news/-/EDN-20200306-1) £ + /) +/V ¢, 08:09.



https://en.wikipedia.org/wiki/Blue-collar_worker
https://ec.europa.eu/eurostat/web/products-eurostat-news/-/EDN-20200306-1%2014/10/1401

39ax0 (g yiwd Blasil JByd (6)5 lolo )8 iz (e s 9 §)BLo @lge ol HI11L i SSE i
g el (a5 g (dlly (pad e s lacushw Wiyo 4 Gejie CudS L G068 Sl Cudlie 4 i pas b
clacan 5 2lod)ls 5 65 claplils (55 clanlol 1o () (Saule 5 sy Cusl K> Jelse Sl gl

Vel (53905 dam Sl Al IS e 5 IS bl g ) culen (ol S 5

OCCUPATIONAL SEGREGATION

WOMEN IN THE GLOBAL WORKFORCE

INDUSTRY &
13.5% @
il

AGRICULTURE

25% @&

VOMEN 1% WOMEN

SEATS IN PARLIAMENT f CEOS, FORTUNE 500 COMPANIES

48,5 518 dagi 350 S odld Cudgusme Jd 4 (gin B Ll &S U5 g by e (Jad ol lagye el 51 K00 (S
5 by b SS& (Vb ol e ganlsd ddllas Sy sl €845 elul  Jlzl )3 (i gla STy
2 djetnd iz BS  1) o] whe pres 5 2,5 Wl dgaoe iy b i gladtiod 53 €8 )b Cundge bl p U
2 09,5 3l S ] ol & 05 e e sl Loy o ol 5> 45 3t |y s el ol s i JeLie
gy il Cov a5 39 oo 350w ilye dludus ;5 €8 1 Cundge 4y dgde bl Jlosl oblgs Lol ccunl 03,25 VAVY o
blo s (U5 45 il (59 385 1y Loyd)ls juel yuns Slowa i b niile Cubls cgpes 4 4 95,500 cpeilil g o2l
2 3ble (lsye pSe g 29 03 Jeldio plod )3 (el djetwd Gpe g (L) 4 &S Aua oS K &
el 3 )5 & Bles o5 5 oloye a5 & <Calis 13 33,5%em 3l (VL g iz 30 & o 45 S a3
e 53y she 9 Y5 kipd S S @ g Jelie j> il Al Gilisie golaw )3 Wl ey 4L )l ilises

ey JB s sy o a5 & ally sl By g Jeltie (e )3 S qwin SSE GBIk Sk cn ik cxlnte
s s cwl (6550 cou gasge lioren drodld pudi (SoSs 5 lise dx ST a0 0 zussl 1) Djeiwd B
)] LSS @L.a.«.ua) LQ(u Laosly &S JL& 5 f,\.:.lbu,o 85,8 ubu:-)., )1 L;“’L’ ‘) ,8 )‘)b odsodmlin dlmuf}'.w ’\‘!9‘“‘” oLl
solbus | jliswergd Slows 5l blolail (58 sl Slbus g Mol S0 bulid &5 WS o &l o) oyl

ol 428,5 )1)8 5lasl 590 i 4y Caliseo

@ (Pl b sl (Bl Sloxa 5 Jgame bl Sl dloyw b o as ol bl aShl uss > (o JSie S
Jae coley g (o jo ol odd (6)0Kal Mg po w35 b ye" ISk lgie 4wy 4 &S e G IL lacus
P byl alopw pl &S wiay Eals s Ul 0gs sla o)l S ale p U5 & L;alawl)AUo dylg0 3l gyloms yd g3laidl

8 Hegewisch & Hartmann, Occupational Segregation and the Gender Wage Gap: A Job Half Done.

8 Blau, Equal Pay in the Office.

8 Gayle, George-Levi and Limor Golan, Estimating a Dynamic Adverse-Selection Model: LabourForce Experience and the Changing
Gender Earnings Gap.



b o dalge il atsls (235 )1 )15k 53 ojlul len & 355 00 plosl (I3 bawg &S (oldie (sl IS o ps b Al
3190 93 el L g5 Jad 5l e 53 (0 geome Yheinl g il (slbdjenes (pisren 5 i) (ol 4Bl 2alS slacus )3
oonas ol ySae U5 (423 g0 A1) (gimal (anxd 035L F 5 (6,135 lopw a5 Kin)odlgsls g 8 o ol sl ol oy e
O md e g e (Sog sgudyn 4 jglailen )i 1) Blol (bigel b o5 «Shae (3,8 Sl i)l oS 2,5
ol 52 5 0920 ) Ao Lol ipe iy & Whodan g il psbo 4y |y 055 () slacs S g 5 laplo)l (o], den aiilo

ISST]

G s s adlo &S Slojle il lacadgise &

oS sl olamnl (il o b e dgamme b 5,5y JS5 b5 bl Casl (Sae o 0 45 g S5 g 6,50 alius
ol 3bul > elaizl 1 (b i 3590 5 ol I (3bj pors amd e i b ot g dr g 05 dr ) o den
Cawd & 6l 590l 9 Jwant Cuodl 3590 )3 Cou a5 jelailan )1 939 o 0ad SKuSE IS 5L g5 )3 039 g Lo (amain
b elean] oy wil cov b (Suj Olaenad §| (6l 48 ol JStio o)l lad 4 sl Hlgds gllan Jas 5,9l
Ohg> 2 B g Gl b)) sl lag s cpl ST Joe pasuiie Comin (poll g 1> Joles bag s cnl 4SSl b )l
$loy 3 &5 spglal b dwyse (Su5 polic plo g (5559 «legdge 3y90 )3 (ojlie ) Cglite (sba)ld) b 43S (S)lgs 0
bl 1y el o) a8 aimd o L5 oy (sloodls b 3 M3 oS jghailan 35500 Jold | ouint (s 355 Gl o o
G 4y 65 85 Canl (ol sy o Jai & FouiS BB sy 9 S bl Ll el ) )l lacyllad plosl o WS o
28 Sl Jpame Jeldo (pl &5 oy jlas 4wl (Sen ST (> igd e wSTite b colia (ol Jelie g lndd >
Ly oloye dals cov slafad (695)) dgn jobds b a5 amd o L owylas (claodls 0w ol b pollae aitun
Sglite el )5 umd 00 e 5 U5 1 Sl 45 W30 (L5 ol 5 €)1 citm SIS & St o] 0 &5 o] 4 s
sy Mg i (glodly gun  clainl cilu b Q] o (g8 maenal )0 @ly 0 )l yob b &8 sl elis

Y L9 s 0391 L 5l lie (olile Plas Lawgs Yioinl baodls iy (> | e )] alad

a8 Do o (S A oo &S WS o Wl il bo (645 paeuad 0 &S Slgy 5l gdl ccdly i o b oS canl g op)

. . . P ’.; 4 . . -t . PR . . S . . A s
Slacudgize | gyle b 1) b s oz Jbudss b S oan 065 5 ol 45 psblen g S o Sl
295 (SN) 0 s QB a4 B %05 4 G S8 Gl ity o5 Col ore (pizpen 9 S (o Sl slaza]
WS o IVl a9y 1o 4 jghailen by d9aoels Gl Jgaze lgis 4 ol jobay i e 1y silolis ol 48]
WA o Funly o il slaaiales 4 B o g Cusl 045 dgiome 5 able elaml 5 1 ) Sl 5 o lpee 4"
"8 o i gl s b g8 iSuus g pihe 53 (Jleb i 4,

JE o 4 _oluiwrd- Y- Y-Y-¥

% Selmi, Michael,Family Leave and the Gender Wage Gap, p 44.
% Ibid.

L LOUIS ALTHUSSER, FOR MARX .

% Rhode, Changing Images of the State: Feminism and the State.



s gl conin > & Bpo (30 ghoslize 055 0 L) 0 pledlie plasal 1 glital (i s JS5 0055
2 Caglgl b Cumgyome alos g8 amiaS Cunl 03,5 o pal Sl 3150 3590 )3 J (alli Glojlo WY ojled (ygunilyss
2B o g 0392 3930 ] Ll ol €0,5 (A Ganes 1l (Jad o G slajls e ol g el Jab S b
e @]y popas mp bis Oy9p0 digyl oS30 Gl Jits lyte @ 3l S8 cunls ool 51 (oldl s il
mio oled 4 o @l dax Sl L5 Gy Gheis o Ll asle— (ol Jelie (B 3 (i LA slp dase
b Jelio (3 ) (30 L) 0 Oledlite Comgyina cdmlypd (S > dulin plia > ol by auslyb slagl 5 =35,
S il pe by &b Tpascie oS wilie Lelin &) Cans Famie s) (glaidS el 3,55 (godind olSal (gt s (slacyaise
Jelio lyis @ 35 Bl cpen b aStsl el (slag s o i slocusdye b g ollss Joltio o] Jlio (550l g oo
a3k > 4 o5 @l 1 b pliscial I plisel imen Ttidg: pg e ol 51 5 5 M ogmine dldye Tpancis
olojw sladsbalglio jd pized U M.J)&A Cygo U5 390 ) I),w &S Gl (i hmd alie 4y (BOd b 5y,
Cowl ol 395 0 03591 Lanxd ol Jlesl j3 a8 IVl .xlond xie ailud)S g ol b g Cdue JElde 43959 5 I (Mol pe
S s 3 1) o) Yol pa Jl 5o )3 & Sl 2jlae Cusgion iz 03lgl 5 (U5 (oM g Cuel Cap 3 oS

23,55 (A (i A g 03,5 pyyre Jelin

1SS Ao

@ Cans U5 Jgo Gl alo o isli8l s & Baes oaals pl g Cunl 4LBS eS8 Hlow .Lo]).) 2 i BI04 50l
UT )‘ ).’|)3 9 CJL{ 5 UL’) S @me) 9 4..3[.» u,ul)s‘ u‘b/m A Cound LJL’) d‘).» C?Ja.m Plo.» P u)’t...;.a?u ol ALY ul.)).n
N g S ke GRIBIL G5 (U b 4o Bl e jpmedd s g it dol b (gladid) Cuw 4y 1S e JLid

5 2l ok 5 SIS slbCalytun 5 odlgls 13 (5 1 (i S5 L 5 IS b 5 e’ 3,5 o5 o plalan U
sl I 38T 20000 amis B £ g2 o Slilse 4 9,18 I3 53 65 St £ 2 55,5 5l bl g (6pgl5y5 Al
(sie Sl ADlg oo pS (o (padpe 98 Sl Cublie il g S (o0 oliul (o ly (pad e g lerl (paye Sl &S (SUS
(ol yo b duslie )d g o Jito 0 (Siwnadidil ylyed 4 Cgllacl il 3l pl il didls 595 djeiwd 5 Jab g (Jde SYeb
)15 (g taS (Srdifly sblie o g )l (6508 (Sl g wb coslite Jid (gla e o 208 Wl S 4 o
il w0l else ST o s oy ol 8l 50 oy 5l it ] G5 ol ae ool 4 elgs ol oS5
Oil38l g o)l g Cdge plastisl wile plascinl 3 lubiol pe gla JSb sl sl Sl ;5 Dgus a8 )5 a5 13 4y 5 COMpass
el el b Lol S sl oy Jad sla cuoyd Wlgs o 3 lulinl e (6,8 ©ls s a8 Jb 5 ol asly gaad
s Ll 3 olaye ) e o5 ool ehan (lid Chpty 5 e Sl (sl dgime Jpuslty 5 iaS Adl> s

A8 e )8 Ll Sles 5 My el g o)l Jelie jd 09 4 ,luslinl

B YNNI s obie 5 o) IS Rl g Olallcs (35ka
M YNY e ced
B YVo Lalar



g AiSuo HlISTy Ll Cuxdg 4 1y 255 50l wiales cuwd 1) IS Jore 45 (aBly (sl 4 el U5 L cdS Wb o plis o
ool 5 &S pelailan il adiye |y dse cpl a8 0l dewgi 1) slaculow LU L sl xales 35 )5 e 0 agil uin 4
4 e & Cunl dem %00 Slagydyy 4 U5 (Jad ) s sl L () Sl oy S90S S o Allis
sl Sl sy s g 39yl Sy

Ay Sl yel cpl o Wble 2jac0 g (S 3 cS)lhe & Glaye 32985 Sl ghaw 2 (S9S la)Sal) (Fere Sl S
53] (OECD) dnogi 5 ool (g)lSon clojl iomon aslon 35558 ) cudlio sl 3 oy <)l g (adlly (oo
o 2 gy 4 aS Gl 0 e s Djeiwd GG LialS gy caby cudlad glaylpl Gles L) cnas 5)1S
Odel cpl ST Bl LS o 0 1y cd by 0 (gl pb ol g 0939 U diales o Syl I OECD (glajguis” oS 3oy
2 b &S > 5 24 5l oV pdaw a5 e o Ll (5155 (pl 9 Gl OECD o jd calyy cudlad wlolidl 51 Lb )l
ol AL Dgg cdidd idlS |y s 3jeiwd BIKS WS o o &S SlayeuiS

gk pihdblhasl )5 slaogus (8355 5l ew) Cudlye (plly padye Al glacuwliw &S cwl S5 LLS
5 Phb gl sl bl wis’ Sa8 I3l (bdls (ials 4 adlgipe (e iz Ggimee 5 Goi> silodlad
Dy (S J5 oo sl Kin 8

IOV pRig Slhlicsl ol €adg slag s ooy g o o ple Lo lask-Y

olRusls 1l <O Mollism s> 9 lnl Gsi> 53 U5 )8 kalpd (y > comsle Lo pdaasnw g alil Cje Bl
AYVA (ol
w51 2ol (&

4- A Union of Equality: ‘‘Gender Equality Strategy 2020-2025".

5- Andersen, Lindsey. 2018. ‘“‘Human RIGHTS IN THE AGE OF ARTIFICIAL
INTELLIGENCE”’.

6-Aigner, Dennis and Glen Cain. 1977. ““Statistical Theories of Discrimination in Labor
Markets. >’ Industrial and Labor Relations Review.



7- Littlejohn , Allison & Blakemore, Mike & Berendt, Bettina. 2020. ‘Al in education: learner
choice and fundamental rights’’.

8-Bergmann, Barbara. 1974. ‘‘Occupational Segregation, Wages, and Profits When Employers
Discriminate by Race or Sex. *’ Eastern Economic Journal.

9-Blau, Francine D. 1977. ‘“Equal Pay in the Office. >’ Lexington, MA: Lexington Books.

10-David L. Dickenson, Ronald L. Oaxaca & Ronald L. Oaxaca. 2004. ‘¢ Statistical
Discrimination in Labor Markets: An Experimental Analysis’’. Economic Research Institute
Study Papers.

11-Deborah L. Rhode. 1994. “Changing Images of the State: Feminism and the State”. 107
HARV. L. REV.

12-DENNIS J. AIGNER and GLEN G. CAIN. 1977. ““STATISTICAL THEORIES OF
DISCRIMINATION IN LABOR MARKETS”’. Industrial and Labor Relations Review, Vol. 30,
No. 2.

13-Francine D. Blau & Lawrence M. Kahn. 2016. “The Gender Wage Gap: Extent, Trends, and
Explanations”. Forschungsinstitut zur Zukunft der Arbeit Institute for the Study of Labor.

14-Gary S. Becker. 1985. “Human Capital, Effort, and the Sexual Division of Labor”. 3 J. OF
LABOR ECONOMICS S33.

15-Gary S, Becker. 1985. “The Allocation of Effort, Specific Human Capital, and the
Differences Between Men and Women in Earnings and Occupations.” Journal of Labor
Economics.

16-Gayle, George-Levi and Limor Golan. 2012. “Estimating a Dynamic Adverse-Selection
Model: LabourForce Experience and the Changing Gender Earnings Gap 1968—-1997.” Review
of Economic Studies.

17-Goldin, Claudia. 2006. “The Quiet Revolution That Transformed Women's Employment,
Education, and Family.” American Economic Review 96 (2): 1-21.

18-Goldin, Claudia. 2014. “A Grand Convergence: Its Last Chapter.” American Economic
Review 104 (4).

19- Global Gender Gap Report 2020, World Economic Forum 91-93 route de la Capite CH-1223
Cologny/Geneva Switzerland.

20- Grimshaw, Damian and Rubery, Jill. 2015. “ The motherhood pay gap: A review of the
issues, theory and international evidence”. University of Manchester, INTERNATIONAL
LABOUR OFFICE — GENEVA, Conditions of Work and Employment Series No. 57.



21- Hegewisch, Ariane & Hartmann, Heidi. 2014. “ Occupational Segregation and the Gender
Wage Gap: A Job Half Done’’. Institute for Women’s Policy Research as a part of a series of
Scholars’ Papers sponsored by the U.S. Department of Labor Women's Bureau.

22-Korenman, Sanders and David Neumark. 1992. ‘“Marriage, Motherhood, and Wages.”’
Journal of Human Resources.

23-LEYTHIENNE, DENIS and MARINA PEREZ-JULIAN. 2022. ‘‘Gender pay gaps in the
European Union — a statistical analysis —’’. Luxembourg: Publications Office of the European
Union.

24-McCrudden and Prechal. 2009. “The Concepts of Equality and Non-Discrimination in
Europe: A practical approach. ”” European Commission Directorate-General for Employment,
Social Affairs and Equal Opportunities Unit G.2.

25- Muller, Catelijne. 2020. “The Impact of Artificial Intelligence on Human Rights, Democracy
and the Rule of Law”.

26-Martin Oelz, Shauna Olney, Manuela Tomei. 2013. “Equal pay An introductory guide”. ILO.
27- Official Journal of the European Union, L 069, 8 March 2014.

28-Selmi, Michael. 2000. “Family Leave and the Gender Wage Gap”. George Washington
University Law School.

29-Weinberger, Catherine J. 1998. “Race and Gender Wage Gaps in the Market for Recent
College Graduates. ” Industrial Relations.

30- “Women in Business and Management”.2019. ILO report on Women in Business and
Management: The business case for change (Geneva).

31- Raso, Filippo A & Hannah Hilligoss & Vivek Krishnamurthy & Christopher Bavitz, Levin
Kim. 2018. “Artificial Intelligence & Human Rights: Opportunities & Risks”.

32- Schwab, K. 2016. “The Fourth Industrial Revolution, World Economic Forum”. World
Economic Forum

33- Thompson, steven john. 2021. “Machine Law, Ethics, and Morality in the Age of Artificial

Intelligence”. University of California, Davis, USA & University of Maryland Global Campus,
USA.

it Ul (7



34-Equal Remuneration Convention, 1951 (No. 100).
35-Minimum Wage Fixing Convention, 1970 (No. 131).

36-Minimum Wage-Fixing Machinery Convention, 1928 (No. 26).
37-Protection of Wages Convention, 1949 (No. 95).
38-The 1998 ILO Declaration on Fundamental Principles and Rights at Work states

39-Council Directive (EEC) 86/378 on the implementation of the principle of equal treatment for
men and women in occupational social security schemes [1986] OJ L225/40.

40-Council Directive (EEC) 86/613 on the application of the principle of equal treatment
between men and women engaged in an activity, including agriculture, in a self-employed
capacity, and on the protection of self-employed women during pregnancy and motherhood
[1986] OJ L359/56.

41-Council Directive (EEC) 92/85 on the introduction of measures to encourage improvements
in the safety and health at work of pregnant workers who have recently given birth or are
breastfeeding [1992] OJ L348/1.

42-Council Directive (EC) 93/104 concerning certain aspects of the organization of working time
[1993] OJ L307/18.

43-Council Directive (EC) 96/34 on the framework agreement on parental leave concluded
by UNICE, CEEP and the ETUC [1996] OJ L145/11, eventually agreed to by the UK in Council
Directive (EC) 97/75 amending and extending, to the United Kingdom of Great Britain and
Northern Ireland, Directive (EC) 96/34 on the framework agreement on parental leave concluded
by UNICE, CEEP and the ETUC [1997] OJ L10/24.

44-Council Directive (EC) 96/97 amending Directive (EEC) 86/378 on the implementation of
the principle of equal treatment for men and women in occupational social security
schemes [1997] OJ L14/13.

45-Council Directive (EC) 97/80 on the burden of proof in cases of discrimination based on
sex [1998] OJ L14/6, eventually accepted by the UK in Council Directive (EC) 98/52 on the
extension of Directive (EC) 97/80 on the burden of proof in cases of discrimination based on sex
to the United Kingdom of Great Britain and Northern Ireland [1998] OJ L205/66.

46-Council Directive (EC) 97/81 concerning the Framework Agreement on part-time work
concluded by UNICE, CEEP and the ETUC—Annex: Framework Agreement on part-time
work [1998] OJ L14/9.

47-Council Directive (EC) 2002/73 of the European Parliament and of the Council of 23
September 2002 amending Council Directive (EEC) 76/207 on the implementation of the
principle of equal treatment for men and women as regards access to employment,
vocational training and promotion, and working conditions [2002] OJ L269/15.



48-Council Directive 2004/113/EC of 13 December 2004 implementing the principle of equal
treatment between men and women in the access to and supply of goods and services, [2004] OJ
L373/37.

49-Directive 2006/54/EC of the European Parliament and of the Council of 5 July on the
implementation of the principle of equal opportunities and equal treatment of men and
women in matters of employment and occupation (Recast), [2006] OJ L204/23.

50-Council Directive (EC) 2000/43 implementing the principle of equal treatment between
persons irrespective of racial or ethnic origin [2000] OJ L180/22.

51-Council Directive (EC) 2000/78 establishing a general framework for equal treatment in
employment and occupation [2000] OJ 303/16.

o A alia (2
52-https://www.ilo.org

53- https://ec.europa.eu

54- https://www.ilna.news

55- https://en.wikipedia.org/wiki/Blue-collar worker



https://www.ilo.org/
https://ec.europa.eu/
https://www.ilna.news/
https://en.wikipedia.org/wiki/Blue-collar_worker

