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ABSTRACT

SorL Maternity leave is important for the health

T e ™ of mothers and their children, as well as the
participation of working mothers in the labor

market and their economic situation, and
the International Labor Organization in the
conventions and recommendations on the
importance and necessity of support Motherhood
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during this period, parental leave implemented in Sweden is well in line with
the work-family policy emphasized by the International Labor Organization. In
the Iranian legal system, despite legal protections during pregnancy, childbirth
and breastfeeding, which also exist in Sweden, paternal' leave is short, and
this has a significant impact on women's participation in the labor market. The
present article seeks to examine the maternity leave in the two legal systems
of Iran and Sweden with a descriptive-analytical method and the importance
of legal protections for women in this important period and its impact on their
participation in the labor market. And also examine gender equality.

Keywords: Maternity & Parental leave, Cash and medical benefits,
Breastfeeding break.
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[Extended Abstract]

In today's market societies, women participate in the labor market alongside men,
and in this regard, there are serious debates about the rights of working women,
such as equal pay, non-discrimination in employment, and so on. Especially in
the discussion of discrimination on the grounds of motherhood that most laws
around the world protect women from discrimination on the basis of motherhood;
Discrimination in this case can mean unwillingness to hire a young woman; Because
she may become pregnant. Therefore, employers should not be allowed to request
a pregnancy test or sterilization proof as a job requirement, nor should they be
allowed to ask the job applicant about his or her plans for having children. However,
not all laws cover this important aspect. The International Labor Organization, in
paragraph 2 of Article 8 of Convention No. 183, states the important point that the
right to return to the same employment position or equivalent position at the rate
of payment at the end of maternity leave must be guaranteed to the woman. Labor
laws in various countries provide some legal protections for women because of
the type of work, and in some cases because of the maternal aspect, they provide
for special working conditions. The present study examines the second type of
protection, which means the legal and social recognition of women's participation
in the labor market along with their having children; Because supporting women
during pregnancy, especially childbirth and after, is both economically important
for women and is essential for the health of mother and child. The International
Labor Organization first recognized the importance of childbirth protection in
1919 at its third convention. In 1952, the Second Convention on the Protection of
Maternity was ratified, and in 2000, the Third Convention was ratified. During the
twentieth century, most countries in the world have enacted national contraceptive
laws. Even the workplace can expose a woman to conditions that are dangerous
to her pregnancy or fetus. Risks include possible exposure to toxic substances,
infectious agents, radiation, vibrations, stress and harmful hazards. Occupational
safety and health regulations can require employers to make work safer or provide
another work environment at the same wage rate during the maternity ward. In
the absence of special protections for women during this period, their job security
will also be jeopardized, and it is clear that all women have the right to return to
work after this period, and this should be done by governments. Be supported and
guaranteed. Although the length of this leave is very important and if it is short,
it will definitely have a negative effect on the health of mother and child, but the
present article also seeks to make it clear that it is mere to grant extensive leave
to women during the leave. Postpartum and child care do not support them and
even reduce the presence and participation of women in the labor market. In the
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following, an attempt is made to show the leave of fathers and their role in the
critical period of pregnancy, childbirth and breastfeeding; Female employees are
entitled to reasonable daily leave or reduced working hours for breastfeeding, and
International Labor Organization research and reports suggest that fathers play an
important role in mothers' breastfeeding rates. In addition, the status of adoption and
the extent of the inclusion of regulations and legal protections of natural parents on
the adoptive parents should be specified. What can not be overlooked is also cash
and medical support; Working mothers must enjoy their rights upon entering this
period and the relevant leave, and governments also provide medical assistance to
working mothers, which is important for their economic status and health. Special
attention is paid. To this end, it refers to the work-family policy, which is strongly
emphasized by the International Labor Organization and its implementation
in Sweden, offers alternatives to extended leave. It is clear that in this study the
Swedish Social-Democratic model is not a proposed platform and emphasizes the
experience of implementing this policy. International Labor Organization standards
will also be cited as benchmarks.
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